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The university was founded in 1222 when a large group 
of students and professors left the University of Bologna 
in search of more academic freedom 'Libertas 
scholastica'.

From 15th to 18th century, the university was renowned 
for its research, particularly in the areas of medicine, 
astronomy, philosophy and law. 

This was thanks in part to the protection of the Republic 
of Venice, which enabled the university to maintain 
some freedom and independence from the influence of 
the Roman Catholic Church. 

During this time, the University adopted the Latin motto: 
Universa universis patavina libertas (Paduan 
Freedom is Universal for Everyone).

University of Padua
History



The University of Padova offers a 
wide range of degrees in 32 
Departments 

University of Padua
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The Career Service of
the University of Padua
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INTERNSHIP/JOB 
A NETWORK MODEL

Central office

Faculty1

Faculty3



NETWORK PURPOSES

To collect students’ and graduates’ CV interested in 
an internship experience or job

To promote and collect companies and 
organisations availability for hosting students or 
graduates for internships and jobs

Match internships offer and demand

Advertise internship/job offers (“Internships/jobs 
web case”)



INTERNSHIP/JOB OFFERS

On line application database 
offers

On web 
automatic 
updating 

WEB CASE



WEB CASE



CURRICULUM VITAE

On line  application

database
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Faculty centres



CV Form - online application



VIDEO CV

Students/graduates have to entry all the compulsory 
data
In the end a link “Video CV” appears
Students/graduates have to accept the terms of the 
Privacy Protection Law
They have to enable the webcam
We provide technical instructions and advices on 
what to say during the presentation
Whether  students/graduates don’t have the webcam 
they can book a recording room in our office



Video CV recording



COMPANIES STUDENTS & 
GRADUATES

Career Service
OFFER – DEMAND MATCHING =

QUALIFIED APPLICANTS

OFFERS

JOBSINTERNSHIPS

Career Service
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Internships observatory
Final Evaluation

At the end of the experience an e-mail with Username 
and Password is sent both to companies and to interns.

The mail contains a link to an online questionnaire to be 
filled in for the final evaluation

The Internships Observatory collects and analyses the 
answers and gives a report



Internships
Trend of internships in Italy
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Internships
Trend of internships abroad
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Internships
Job offers after an internship
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Career Guidance
Job Counselling

It offers assistance in writing out skills 
assessments, with the aim of identifying the job 
sector which is most suitable to the applicant’s 
abilities. We also assist with writing CVs and in best 
preparing for job interviews.

•2 day seminars on useful topics to best prepare 
candidates to find a job 
•Individual interviews /counselling
•Courses funded by the European Social Fund aimed 
at job seekers 
•Skills assessments
•Companies’ presentations
•Career day



Job Placement

Since 2005, the University of Padova has been 
playing the role of job agents to help their students 
and graduates find quick, suitable job placement.

Job Placement has been created for:
•graduates and students of the University of Padua 
who are searching for their first job positions or new 
career opportunities; 
•companies in search of professional figures. 

CVs and job offers are entered directly online and 
constitute easy access, highly useful databases.
Specialized Job Placement personnel act as 
intermediaries between job requests and offers.



Servizio Stage e Mondo del LavoroSEMINARS



Servizio Stage e Mondo del LavoroCOMPANIES  PRESENTATION



Servizio Stage e Mondo del LavoroCAREER DAY 



Engineering Career day
Academics/Business one to one



Local Job Market Observatory

The “Local Job Market Observatory” aims to:

•Reinforces relations between the University and 
Companies 
•Investigates on how long it takes for our graduates 
to find a job and which are the positions they 
fill, through longitudinal surveys on graduates 
•Identifies professions skills required by local 
employers, through face to face interviews 

Survey results are discussed during specific 
seminars.
Survey results have been published in “PHAROS”
series, for download go to 
www.unipd.it/osservatoriolavoro.



Local Job Market Observatory
Analysis of product sectors - Pharos



Local Job Market Observatory
Graduates’ Survey

•Aims:

•To know what kind of jobs the students of the 
University of Padua will get after graduation
•To know if there is a link between degree and 
career
•To know which are the working conditions of the 
graduates
•To know which skills and competences are 
required and which ones are used

•Procedures:

•On line questionnaire (before the degree)
•Computer Assisted Telephonic Interview (CATI) 
every six months for 3 years (after the degree)
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Career Service
Students’guidance
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Career Service
Employers’services
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Thank you for your attention!
www.careerservicepd.com

www.unipd.it/stage
www.unipd.it/placement

stage@unipd.it, stage.estero@unipd.it



Information Services and Systems



Information Services and Systems



Information Services and Systems

Visit to Swansea, May 2012



Information Services and Systems

Visit to Cardiff



Information Services and Systems

The old ... Abbey Building



Information Services and Systems

And the new ... Digital Technium



Information Services and Systems

Library and Information Centre



Information Services and Systems

Careers & Employability Helpdesk



Information Services and Systems

Contact with employers

Key staff contacts for employers:‐
Employer Projects Coordinator

o Careers Fair,  employers’ talks programme, vacancies database

GO Wales Guidance and Placement Advisers
o Work experience placements, work tasters, Graduate Academy

• Employers’ Careers Information events

• AGCAS and other professional organisations: 
discussion groups, research, conferences etc



Information Services and Systems

Key activities

• Providing information resources at 
www.swansea.ac.uk/careers/jobs/

• Online vacancy service – employers input jobs

• Annual Careers and Employability Fair

• Careers Talks Programme

• Employers in the foyer

• Partnership with Gradintel www.gradintel.com



Information Services and Systems

Careers Fair:  Tata Steel



Information Services and Systems

Careers Fair:  HM Revenue & Customs



Information Services and Systems

Careers Fair:  HSBC



Information Services and Systems

Careers & Employability Helpdesk



Information Services and Systems

Partnerships
• The GO Wales programme    www.gowales.co.uk

Work experience placements

Work Tasters

Graduate Academy – skills development support for 
recent graduates

Graduate jobs – free recruitment site

• Gradintel     https://gradintel.com/index.php
innovative online job‐matching service



Information Services and Systems

Our professional networks
• We are a relatively small team compared to 
Careers Services in other UK universities but ...

• Synergies created by organisations in our 
professional networks support our work with 
employers, for example:

AGCAS :  discussion fora, conferences, research

AGR :  advice for graduate recruiters, links with AGCAS

HECSU:  research

Graduate Prospects:  employer/vacancy information



Information Services and Systems

Academic Colleges
• Collaboration with employers in many fields 
generates opportunities for students.

• Welsh Government – key driver/supporter of our 
partnerships with the private and public sectors.

• The University responds to the Welsh Government in 
growth areas – hence the new Science and 
Innovation Campus.

• Swansea Employability Academy encourages Colleges 
to promote Employability and more work experience 
opportunities.



Information Services and Systems

International opportunities

• Swansea University’s International Office
www.swansea.ac.uk/international/opportunities/

• Erasmus work placements

• British Council Teaching Assistant posts

• Internships in China, India and the USA
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Universities’ cooperation with employers in
Poland



FINDING AN APPROPRIATE CANDIDATE

Career Centres give employers access to wide range of candidates of different

educational background.

• Internet data base – with categorizing of job, training and placement offers
and searching engine

• Paper record

• Noticeboards

• Network of representatives among students and academic teachers



ONE SYSTEM FOR EVERY UNIVERSITY
Biurokarier.edu.pl – internet tool used by career centres of
universities being members of universities convention in Poland.

• One database for the whole system
• New employer is automatically assigned to the geografically 

nearest career centre, which becomes its “carer”
• Employers may place job and placements offers as well as 

order data of a chosen candidate or particular group of 
candidates of the university they are assinged to or any other 
university using the tool

• Students’ and graduates’ accounts contain data concerning 
students’  performance during studies



TRAININGS AND INTERNSHIPS
• Trainings as part of a curriculum (usually starting at the end of 

first year of studies, may be in a form of holiday training or 
intersemester training)

• Trainings realized besides curriculum (with or without 
financial gratification)

• Trainings tutor on every faculty (for compulsory trainings)
• Trainings organized by career centres (besides curriculum, 

compulsory trainings usually in the case of smaller 
universities)



• Job  fairs

• Companies presentations

• Workshops

• Job interviews and „speed dating”

• Leaflets, brochures, posters and other printed materials

EMPLOYERS VISIT UNIVERSITIES



Organizing candidates recruitment and/or initial selection:

• Job offer preceded by detailed interview with employer

• Resumes collected by Career Centres’ specialists

• Job interviews carried out by Career Centres’ specialists

• 3 – 5 candidates recommended for final interview with 
employers’ recruitment specialist

RECRUITMENT ASSISTANCE 



• Released annually after gradution, containing profiles of 
graduates with the best perfomance during studies, with 
research, scietific and other achievements.

• Distributed among employers, usually HR managers and 
CEOs

THE BEST GRADUATES BOOK



ORDERING BACHELOR’S AND MASTER THESIS

• Usually students of technical and engineering studies

• One tutor at a university and the other at a company

• Using data delivered by company and sometimes its’ 

equipment or laboartories

• Internship or employment after graduation



COMPETITIONS’ PARTNER

“The most innovative thesis” – competition concerning several

fields of knowledge of special imortance for modern economy:
medical technologies, energy and mining technology,
environment protection technologies, IT and
telecomunications, production and materials processing,
transport and infrastructure, technologies for car and
aviation industry, nano‐technology and nano‐materials,
design, solutions for management.

Companies in the role of experts assesing usefulness and

innovativeness of proposed solutions.



BOARD OF EXPERTS

Regular meetings of academic teachers, deans of particular
faculty, directors of demartments, students’ representatives
with companies managers.
Aim: to recognise job market needs, to adjust study programs to
these needs



Thank you for your attention
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