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…in short … a job!



a set of achievements, - skills, 
understandings and personal attributes –
that make graduates more likely to gain 
employment and be successful in their 
chosen occupations, which benefits 
themselves, the workforce, the community 
and the economy. 

(Higher Education Academy, 2012 based on Yorke, 2006)

Employability …



Employability skills are the most important 
attributes that businesses look for in new recruits, 
but graduates are currently falling short of 
employers' expectations. Competition for jobs is 
intense and graduate unemployment remains high, 
so students need to proactively develop relevant 
employability skills. But at the same time all 
universities need to explain these skills better and 
make sure they embed them in teaching. 

(Susan Anderson, CBI Director for Education & Skills, 2011)

Confederation of British Industry





‘governmental’ scene setting

� Dearing review, 1997
� Wilson review, 2012
� Witty review, 2013
� Call for stronger university-business 

collaboration as the bedrock of economic 
prosperity (universities’ third mission) and a 
vehicle for enhancing graduate employability.

� Suggested that work experience/placement is 
key to developing students’ employability 
skills.



Work experiences 



Entry to and experience of work



 

 Type of Work Experience 
Number of 

respondents 

 Paid work 
only 

Work-
based 

learning 

Both paid 
work and 

work-based 
learning 

None 

 

Outcomes      
Good degree 77.0 73.1 81.9 67.3 8386 
Self-confidence 82.5 84.6 85.7 78.1 8389 
Unemployment 9.2 7.7 6.1 14.9 8384 
Graduate job 36.2 59.4 55.2 33.6 6057 
Wage1 19442.3 22054.7 23581.6 18343.6 6278 
1 the figures for the wage give the mean wage 

Learning from Futuretrack, 2013

Outcomes



Use of knowledge & skills



Moving on to further study..Moving on to further study..Moving on to further study..Moving on to further study..

� GRADUATES WERE GRADUATES WERE GRADUATES WERE GRADUATES WERE MOREMOREMOREMORE
LIKELY LIKELY LIKELY LIKELY TO ENGAGE IN TO ENGAGE IN TO ENGAGE IN TO ENGAGE IN 
FURTHER STUDY IF…FURTHER STUDY IF…FURTHER STUDY IF…FURTHER STUDY IF…

� They had completed a threeThey had completed a threeThey had completed a threeThey had completed a three----
year courseyear courseyear courseyear course

� They were maleThey were maleThey were maleThey were male
� Both parents held degreesBoth parents held degreesBoth parents held degreesBoth parents held degrees
� They had attended a highest They had attended a highest They had attended a highest They had attended a highest 

or high tariff institutionor high tariff institutionor high tariff institutionor high tariff institution
� They had studied biology, They had studied biology, They had studied biology, They had studied biology, 

veterinary science, physical veterinary science, physical veterinary science, physical veterinary science, physical 
sciences, linguistics, sciences, linguistics, sciences, linguistics, sciences, linguistics, 
classics, languages, or classics, languages, or classics, languages, or classics, languages, or 
historical or philosophical historical or philosophical historical or philosophical historical or philosophical 
studies for their first degreestudies for their first degreestudies for their first degreestudies for their first degree

� They held a firstThey held a firstThey held a firstThey held a first----class class class class 
honours degreehonours degreehonours degreehonours degree

� GRADUATES WERE GRADUATES WERE GRADUATES WERE GRADUATES WERE LESS LESS LESS LESS 
LIKELYLIKELYLIKELYLIKELY TO ENGAGE IN TO ENGAGE IN TO ENGAGE IN TO ENGAGE IN 
FURTHER STUDY IF…FURTHER STUDY IF…FURTHER STUDY IF…FURTHER STUDY IF…

� They had completed a fiveThey had completed a fiveThey had completed a fiveThey had completed a five----
year courseyear courseyear courseyear course

� They were femaleThey were femaleThey were femaleThey were female
� Neither parent held a degreeNeither parent held a degreeNeither parent held a degreeNeither parent held a degree
� They had attended a middle They had attended a middle They had attended a middle They had attended a middle 

or low tariff institutionor low tariff institutionor low tariff institutionor low tariff institution
� They had studied medicine They had studied medicine They had studied medicine They had studied medicine 

or subjects allied to or subjects allied to or subjects allied to or subjects allied to 
medicine, education, medicine, education, medicine, education, medicine, education, 
dentistry or creative art and dentistry or creative art and dentistry or creative art and dentistry or creative art and 
design for their first degreedesign for their first degreedesign for their first degreedesign for their first degree

� They held a lower secondThey held a lower secondThey held a lower secondThey held a lower second----
class degreeclass degreeclass degreeclass degree



Traditional view of career learning
- Developmental
- Technically rational
- Based on assessment of self in relation to 

opportunities in the labour market
- Meritocratic
- Amenable to planning
- Progressive



Another view ..
� Serendipitous and haphazard
� Subject to ‘horizons for action’
� Pragmatically rational
� Constructed
� Opportunist
� Flexible

(Hodkinson and Sparkes, 1997)



Career adaptabilities scale
Thinking about what my future will be like Concern

Realising that today’s choices shape my future

Preparing for the future

Becoming aware of the education & vocational choices 

Planning how to achieve my goals

Concerned about my career

Keeping upbeat Control

Making decisions by myself

Taking responsibility for my actions

Sticking up for my beliefs

Counting on myself

Doing what’s right for me

Exploring my surroundings Curiosity

Looking for opportunities to grow as a person

Investigating options before making a choice

Observing different ways of doing things

Probing deeply into questions that I have

Becoming curious about new opportunities

Performing tasks efficiently Confidence

Taking care to do things well

Learning new skills

Working up to my ability

Overcoming obstacles

Solving problems



� Has the ‘employability agenda’ hijacked career 
information and guidance?

� Is it reasonable to expect HE to deliver a  
satisfying, well paid job?

� The labour market is dynamic; but self-
confidence and the ability to learn are the 
basis of career adaptability (employability).

� Stakeholders’ views on what HE career 
information and guidance should deliver differ.

Discussion..



96%
would do it all 

again!
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Thank you

Contact Jane Artess on j.artess@prospects.ac.uk

or telephone 0161 277 5208
See Futuretrack and other reports on  
www.hecsu.ac.uk
See official UK-wide graduate careers website at 
www.prospects.ac.uk


